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IN THE BANKRUPTCY COURT OF THE UNITED STATES FOR
THE WESTERN DISTRICT OF WASHINGTON

In re

ADOPTION OF THE FOURTH ADMINISTRATIVE ORDER NO. 13
AMENDED EMPLOYMENT DISPUTE
RESOLUTION PLAN
 

In order to continue to provide rights and protections to

employees of the United States Bankruptcy Court for the Western

District of Washington which are comparable to those provided

to the legislative branch employees under the Congressional

Accountability Act of 1995, and to incorporate amendments

deemed necessary and appropriate, the Court hereby adopts the

Fourth Amended Employment Dispute Resolution Plan (Part B) to

the Court’s Equal Employment Opportunity Plan and Employment

Dispute Resolution Plan (EEO/EDR Plan).  The Fourth Amended

Employment Dispute Resolution Plan (Part B) supersedes all

prior versions of the Employment Dispute Resolution Plan that

comprise the Court’s EEO/EDR Plan. The Court’s First Amended

Equal Employment Opportunity Plan (Part A) of this Court’s

ADMINISTRATIVE ORDER NO. 13

______________________________
Paul B. Snyder
U.S. Bankruptcy Judge

__________________________________________________________________________

Below is the Order of the Court.

(Dated as of Entered on Docket date above)

Entered on Docket March 7, 2014
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EEO/EDR Plan, previously adopted on January 1, 2002, shall

remain in full force and effect.  A copy of this Court’s

EEO/EDR Plan, as hereby amended, is attached hereto.

Pursuant to Section 6, Chapter X of the Fourth Amended

Employment Dispute Resolution Plan (Part B), the Court has

designated James Fenner as EDR Coordinator.

Subject to final approval of the Ninth Circuit Judicial

Council, the provisions of the Fourth Amended Employment

Dispute Resolution Plan (Part B) shall become effective March

10, 2014.

/// End of Order ///




